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Introduction
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Accelerated Need for Engineering Talent in the Next Normal
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https://en.unesco.org/unescosciencereport
https://data.worldbank.org/indicator/SP.POP.TOTL.FE.ZS
https://www.forbes.com/sites/forbescontentmarketing/2019/05/13/20-facts-and-figures-to-know-when-marketing-to-women/#76cff9f71297


Sub -Saharan AfricaësOpportunity

About Capacity Building for Women in Engineering Bodies in Sub -

Saharan Africa

1. eSwatini :

2. Malawi :

3. Tanzania :

4. Zimbabwe :

https://www.mckinsey.com/featured-insights/gender-equality/the-power-of-parity-advancing-womens-equality-in-africa


Why is gender diversity and inclusion in engineering in Sub -Saharan Africa critical? 

How can Women in Engineering bodies deliver impact more effectively? 

What can Women in Engineering bodies do to increase impact for young girls? 

What can Women in Engineering bodies do to sustain women in engineering?





Sustainable Engineering Talent 

Pipelines Require Diversity & 

Inclusion

https://www.oecd-ilibrary.org/environment/gender-and-sustainable-development_9789264049901-en
https://www.dni.gov/index.php/the-next-five-years/sub-saharan-africa
https://www.un.org/en/africa/osaa/peace/youth.shtml
https://www.gsma.com/mobilefordevelopment/wp-content/uploads/2019/03/GSMA-Connected-Women-The-Mobile-Gender-Gap-Report-2019.pdf
https://data.worldbank.org/indicator/NY.GDP.MKTP.CD
https://www.un.org/development/desa/dpad/wp-content/uploads/sites/45/WESP2020_FullReport.pdf


Country Rank Score 
(1 = gender parity)

Regional (n=34) Global (n=135)

https://www.weforum.org/reports/gender-gap-2020-report-100-years-pay-equality/country-top-10s#report-nav
https://www.weforum.org/reports/gender-gap-2020-report-100-years-pay-equality/country-top-10s#report-nav
https://www.weforum.org/reports/gender-gap-2020-report-100-years-pay-equality/country-top-10s#report-nav


Diversity is Growing, Progress is Slow

Country University Engineering 

Graduates

(% Female)

Reference Year Source

Country Professional Engineering 

Institution (PEI) Members 

[Total No. of Members]

Women in Engineering 

Body Members/ No. of 

Female Members 

Registered with PEI

% Membership of Women 

in PEI

https://en.unesco.org/unescosciencereport
https://womenintheworkplace.com/#!
https://books.google.co.za/books?id=lkMiVKSiGsgC&pg=PA172&lpg=PA172&dq=university+graduates+engineering+female+malawi&source=bl&ots=jH5N1ELKrS&sig=ACfU3U2Ups_SqVt-T32X2EN0aS3iILpOpg&hl=en&sa=X&ved=2ahUKEwj3ja_8hZLrAhVnUBUIHcwtDUkQ6AEwEnoECAoQAQ#v=onepage&q=university%20graduates%20engineering%20female%20malawi&f=false
https://en.unesco.org/sites/default/files/usr15_is_the_gender_gap_narrowing_in_science_and_engineering.pdf


Registration Category No. of Members No. of Female 

Members

% Female 

Membership

Total 403 35 8.7%



Category
Total No. of 

Members

No. Female 

Members

% Female 

Members

Total 9 302 625 6.7%

https://www.reuters.com/article/us-tanzania-women-engineers-idUSKCN0WH0FJ


Unpacking Barriers to Growth

Barriers to Gender Diversity and Inclusion in Engineering



1. Gendered roles defined by society :

2. Education :

3. Limiting self -belief :

https://www.undp.org/content/undp/en/home/librarypage/hdr/2016-africa-human-development-report.html
https://www.bcg.com/publications/2019/lightening-mental-load-holds-women-back
https://reports.weforum.org/global-gender-gap-report-2020/the-future-of-gender-parity/
https://www.mckinsey.com/~/media/mckinsey/featured%20insights/gender%20equality/the%20power%20of%20parity%20advancing%20womens%20equality%20in%20africa/mgi-the-power-of-parity%20advancing%20womens%20equality%20in%20africa.pdf
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Shelter Majowa,

https://youtu.be/qskd1ljXhZw
https://youtu.be/qskd1ljXhZw
https://youtu.be/qskd1ljXhZw
https://youtu.be/qskd1ljXhZw
https://youtu.be/qskd1ljXhZw


Leveraging Change

https://www.mckinsey.com/business-functions/marketing-and-sales/our-insights/the-power-of-storytelling-what-nonprofits-can-teach-the-private-sector-about-social-media
https://www.raeng.org.uk/publications/reports/increasing-diversity-and-inclusion-in-engineering


In Summary
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https://www.worldbank.org/en/news/factsheet/2020/06/02/world-banks-response-to-covid-19-coronavirus-in-africa
https://datareportal.com/reports/?tag=Western+Africa




Advancing Collective Advocacy & Action Across Sub -Saharan Africa
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Women in Engineering Bodies 

Amplify Impact












































































































